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About us

13
OFFICES

550+
LEGAL TEAM

100
PARTNERS

APAC strength, local presence and expertise
Wotton Kearney is a specialist insurance and risk law 
firm with a clear focus on the insurance industry. 
Founded in Australia in 2002, we have grown into a 
leading Asia-Pacific firm, trusted by local, global and 
London market insurers, brokers and corporate 
insureds to advise on complex and high-risk matters.

As business risks continue to evolve, we have expanded 
our capabilities beyond traditional insurance law to 
offer a unique combination of legal and risk advisory 
expertise across the region. Our teams work at the 
intersection of insurance, regulation and dispute 
resolution, helping clients manage risk with 
confidence.

In New Zealand, we have over 110 professionals across 
Auckland, Wellington, Tauranga and Christchurch. Led 
by 15 partners, our team of experienced insurance 
lawyers advises across Financial Lines, Casualty, 
General & Commercial Litigation, Property & Energy, 
Healthcare, Employment and Cyber, Data & 
Technology.

Tier OneInternational reach
across 18 countries 

14 Years Ranked #1
(Chambers)



Building careers with purpose

At Wotton Kearney, litigation is at the core of what we do. We work on complex, often 
high-stakes disputes that matter to our clients, and we take pride in being trusted advisers in 
moments that require clarity, judgement, and practical solutions. Just as importantly, we’re 
committed to building careers – not simply filling roles.

Our graduates are immersed in the work from the outset. You’ll learn by working closely with 
experienced litigators, contributing to real matters and developing the skills that matter in 
practice – analysing issues, managing risk, engaging with clients, and understanding how 
disputes unfold in the real world. We don’t believe in learning from the sidelines.

Over time, you’ll have genuine opportunities to grow, to specialise, and to take on increasing 
responsibility as your confidence and capability develop. No two careers look the same here, 
and we support people to shape a path that reflects their interests, strengths, and ambitions 
within this evolving area of law.

Our culture underpins everything we do. We value good work, good people, and mutual 
respect. We work hard, we support one another, and we believe people do their best work in 
an environment where collaboration, trust, and professionalism are part of everyday practice.

If you’re looking to build a career in litigation with a firm that will invest in you for the long 
term, we’d be delighted to welcome you.

Antony Holden
Managing Partner 

New Zealand



Who we work with

Our clients
Clients come to Wotton Kearney because we know insurance and 
risk, deliver outstanding client service, and have consistently 
demonstrated excellence in solving a wide variety of disputes.

Our clients include some of the world’s largest insurers and re-
insurers participating in the Asia Pacific insurance markets, 
together with Australia's and New Zealand’s largest blue-chip 
corporates that manage large insurance programs or insure their 
business risks themselves.

But we don’t just act for market giants.

We have a detailed understanding of the unique Lloyd’s insurance 
market.  Many of our clients are Lloyd’s syndicates writing 
insurance business in our region, either directly or through 
coverholders. We also assist local underwriting agencies, 
insurance brokers and other insurance market participants.

Wotton Kearney’s lawyers are regularly called on by industry 
bodies and the insurance press to comment on insurance issues. 
We collaborate with key industry associations and are committed 
to continuous education.



Our Partners
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Our Structure

Financial Lines Casualty General & Commercial 
Litigation

Property & Energy Healthcare Cyber, Data & 
Technology

Construction PI: 
Professional indemnity claims 
against Engineers, Architects, QS, 
Project Managers. 

Financial Services PI: 
Professional indemnity claims 
against Solicitors, Trustees, 
Accountants, Tax Agents, Financial 
Advisers and Brokers.

Property PI: 
Professional indemnity claims 
against Real Estate Agents, 
Valuers, Building Inspectors and 
Surveyors.

Misc PI: 
Professional indemnity claims 
against other professions which do 
not fall within another group.

Directors & Officers: 
Coverage and monitoring 
instructions across civil and 
regulatory proceedings, 
representing insurers and 
directors.

Crime: 
Investigation and coverage advice 
for claims arising from potential 
employee dishonesty and 
fraudulent third parties.

Employment: 
Advising on claims under 
employment policies and act for 
insureds for employment claims. 
Provide advice to employers on 
disciplinary investigations and 
other employment processes.

Environmental Impairment 
Liability: 
Claims involving environmental 
damage and pollution, assessing 
costs of clean-up, investigations 
and prosecutions under the RMA.

Property Damage: 
Claims arising from damage to 
third party property (typically 
under a standard liability policy). 
Coverage and defence 
instructions.

Product Liability Recall: 
Claims involving the failure or 
recall of products manufactured, 
imported, supplied and sold by 
(insured) companies, including 
providing coverage advice and 
acting as defence counsel in 
regulatory investigations and 
litigated matters.

Statutory Liability: 
Claims involving breaches of 
statute or regulation, resulting in 
investigation and prosecution. 
Coverage, investigation and 
defence instructions.

Life Sciences: 
Claims involving the 
development of lifesaving or life-
extending products to prevent, 
treat or cure disease
including clinicals trials, and 
medical product liability and 
malfunction. Coverage and 
defence instructions.

Complex Coverage: 
Instructions by insurers to provide 
coverage advice on complex, high 
profile, or high value matters.

Litigation: 
General litigation practice where 
the instruction has not emanated 
from an insurance company or 
insured Client. Focus on 
development of advocacy and 
courtroom skills.

Regulatory / Advice: 
Instructed by insurers or brokers 
to provide advice on
regulatory or prudential 
frameworks related to the
insurance industry, draft 
submissions, review, update,
draft or localise policy wordings.

First Party Coverage: 
Typically instructed by insurers 
to provide coverage advice on 
Commercial and Domestic 
Material Damage / Business 
Interruption policies (including 
Industrial Special Risks, Contract 
Works and Delay in Start-Up 
wordings). Other first party 
policies include event 
cancellation, travel, and 
political risk.

Subrogation: 
Typically instructed by insurers to 
assess and pursue targets, 
seeking to recover funds paid out 
under an insurance policy. Can 
flow-on from Property Damage 
and First Party Coverage claims.

Health PI: 
Professional indemnity claims 
(disciplinary, investigations, 
coronial inquests, prelitigation 
and litigated) against all 
‘health care providers’ (as 
defined in the Health and 
Disability Act 2004), including 
medical practitioners and 
allied health professionals.

Breach: 
Acting as breach coach and first 
responders for insureds, provide 
cyber policy and coverage 
advice, compliance with privacy 
laws and compulsory 
notification requirements, and 
assisting with pre-emptive 
procedures and response plans.

Data: 
Advising on the full range of 
privacy and data protection, 
including privacy regulation 
and notification obligations, 
privacy and security risk 
mitigation, commercial and IP 
data loss issues, cyber-extortion/ 
cybercrime, regulatory
investigations and third-party 
claims.

Tech Liability: 
Claims against technology 
product and service providers. 
Typically, third party claims 
against insured client. 
Coverage, investigation and 
defence instructions.

We structure our business so that we are aligned with our 
clients’ product lines. Before settling into one of our core teams, 
through our rotational structure you will have the opportunity to 
gain experience across various product lines, learning first-hand 

about the areas our partners and senior lawyers specialise in.



Genuine industry specialists
Wotton Kearney is focused on insurance, 
risk management and dispute resolution. 
This means we are home to many talented 
lawyers who are leading industry 
specialists, with an in-depth understanding 
of the legal issues, claims management 
processes, and the commercial drivers and 
interests that impact all participants in the  
insurance industry, including their 
commercial customers.

Market defining work
Our focus on insurance, risk management, 
and dispute resolution sets us apart. Our team 
of highly skilled lawyers are recognised 
industry leaders, with practical knowledge of 
the legal landscape, claims management, and 
the commercial realities in the insurance 
sector. This expertise enables us to address the 
unique needs of every participant in the 
insurance market – including commercial 
clients – ensuring they receive strategic advice 
at every stage.

Why join Wotton Kearney?

Secondments
We believe it’s essential for our lawyers to 
gain direct insight into the way our clients 
work. By undertaking secondments, you’ll 
develop a genuine understanding of each 
client’s priorities, which enhances our ability 
to provide tailored legal solutions and a 
fresh perspective on resolving claims. You’ll 
be supported to seek out secondment 
opportunities within the industry.



Why join Wotton Kearney?

The business of law 
It is not just technical skills that we focus on. 
You will be invited to attend courses focused 
on building business skills you need to be 
successful and remain relevant to your 
clients, including advocacy and negotiation 
training, leadership development and client 
engagement skills. We also offer courses 
such as ‘Effective Writing’, ‘Building brand 
‘you’ and ‘Presentational Speaking.’ 

Development & mentoring 
We want our team to thrive at Wotton  
Kearney. Through our three-tiered mentoring 
program, you will work alongside a Kaitiaki 
(partner) who will provide you with support and 
guidance at all stages of your career. You will 
also be assigned a senior mentor and a buddy.

Industry participation
You will be encouraged to join relevant 
industry networks and professional 
associations and then use these connections 
to open doors to meet clients and create 
opportunities that build your personal brand.

Business relevant training
You will have access to both in-house and 
external training courses and workshops to 
ensure you have the tools you need to be 
successful at Wotton Kearney and remain 
up to date with the latest developments in 
both the legal and insurance industries. Our 
structured technical training programme 
has been specifically designed with 
graduates in mind.



How we work and value our people

Focus on the main game
• Excellence in insurance and risk – 

never complacent
• Developing meaningful and lasting 

relationships internally and externally
• A commitment to give back

Have each other’s back
• We work as a team
• We invest in one another
• “In the belly, not in the back”

Be real
• We are authentic
• We are respectful, but call a spade a spade
• The behaviour you walk past is the 

behaviour you accept
• We value diversity
• We celebrate success

Our values

Every day, each of us makes choices about how we act and what we say. Our values serve as a consistent reminder of the high standards we 
expect of everyone at Wotton Kearney. We value behaviours that build strong relationships, demonstrate excellence and foster a diverse and 
inclusive culture.



Wotton Kearney Employee Benefits



Events and networking



Hear from some of our recent graduates

Sama Alomar
Solicitor – Financial Lines

Tell us about your journey to becoming a Graduate at Wotton Kearney.
After finishing my degree in 2023 and discovering WK’s grad programme, I realised that 
insurance litigation really appealed to me, given the variety of work available. I started as a 
graduate in February 2024 and have thoroughly enjoyed my time here.

What appeals to you most about insurance law and litigation?
The diversity of work and the incredible experience you will gain as a junior. Insurance 
intersects with so many areas of the law, so there is always an opportunity to find your niche 
that you are passionate about.
What advice do you give to final year law students preparing for their next career step?
Never say never and have an open mind. Talking to people working in different areas of law can 
help you figure out what appeals to you. I found that attending university career events was 
very helpful. 

What do you enjoy most about working at Wotton Kearney?
As a junior, it is incredibly valuable to gain exposure across different lines of work which is 
exactly what WK offered through their graduate programme. The firm also has an incredible 
culture, providing massive support to myself and other graduates.

What area do you work in, and what has been the highlight to date?
I am in the general liability team but have been across employment and professional indemnity 
work. Highlights to date include dabbling in work I never thought I would see myself do and 
getting to work with so many talented and passionate individuals.



Finn Speirs
Solicitor – Financial Lines

Hear from some of our recent graduates

Tell us about your journey to becoming a Graduate at Wotton Kearney.
At University I really enjoyed my Insurance Law paper. I had a few friends in the insurance 
industry that thoroughly enjoy their roles which inspired me to consider working in insurance 
litigation. When I got the opportunity to work at WK I jumped on it and have not looked back. 

What appeals to you most about insurance law and litigation?
Insurance law reaches into all other areas. A property matter can quickly turn into an arson, 
which may turn into a fraud case. Insurance litigation lets you become an expert in all fields. 

What advice do you give to final year law students preparing for their next career step?
Be open and be brave. The post-university job hunt is scary and competitive, but I would 
encourage everyone to use the resources available to them and explore areas of work 
previously not considered. 

What do you enjoy most about working at Wotton Kearney?
The teaching. I am continuously impressed by the effort the seniors put in to teach and develop 
my legal skills during my time at WK. The culture at the firm is extremely welcoming, with 
plenty of social events and celebrations that really tie the firm together to create a sense of 
community. 

What area do you work in, and what has been the highlight to date?
I am in the property & energy team, and my focuses are material damage and business 
interruption. My highlight would have to include being part of the team engaged on the 
biggest insurance recovery of the year. If you told me last year, I would be working on a case 
this big, I would have thought you were crazy. 



Tori Pfeifer
Solicitor – Health

Hear from some of our recent graduates

Tell us about your journey to becoming a Graduate at Wotton Kearney
After finishing university, it was important to me to find a firm that offered both high-quality 
work and strong support for junior lawyers. The WK graduate programme offers exactly that, 
which really appealed to me. I started as a graduate in February 2025 and have enjoyed the 
journey so far.

What appeals to you most about insurance law and litigation?
I love the diversity of work available. Initially I was unsure about what practice area I wanted to 
pursue but Insurance litigation (and WK’s graduate programme) offers exposure across 
different lines of work and the opportunity to find your niche. 

What advice do you give to final year law students preparing for their next career step?
Entering a graduate role is both exciting and competitive. I encourage everyone to be open 
minded, authentic and take the time to explore different lines of work.

What do you enjoy most about working at Wotton Kearney?
The various opportunities that WK provides. This includes the diversity of work, the support for 
junior lawyers, the overall culture and working alongside the best in the business!

What area do you currently work in, and what has been the highlight to date?
I currently work in Cyber, Privacy and Technology, responding to cybercrime and privacy 
incidents. My highlight would be responding to some of the larger incidents with multi-
jurisdictional impacts. 



Isaiah Ong
Solicitor – Casualty

Hear from some of our recent graduates

Tell us about your journey to becoming a Graduate at Wotton Kearney
In my third year of study, I met one of the senior lawyers who opened our Christchurch office 
while I was doing the university law competitions.  We connected, grabbed a coffee, and upon 
being introduced to some of the team, I knew we were a perfect fit.  I applied the following year 
and the rest, as they say, is history!

What appeals to you most about insurance law and litigation?
What I find appealing about insurance law is the mix of traditional court litigation and alternative 
dispute resolution.  It lets me develop and demonstrate both my technical excellence i.e. 
interpretation of complex insurance policies and also my people skills i.e. collaborating with 
clients and their businesses, distilling their issues and providing digestible advice.

What advice do you give to final year law students preparing for their next career step?
People hire people.  Take comfort in knowing that the person hiring you is exactly that – a 
person.  Take wisdom in knowing that all you need to show is that you are, also, a person.

What do you enjoy most about working at Wotton Kearney?
Exposure.  I have worked across 10 different partners on various matters ranging from product 
liability claims for contaminated food products to property damage claims following a natural 
disaster all the way to professional indemnity claims where we defend other lawyers.

What area do you currently work in, and what has been the highlight to date?
I currently work in two areas: 1) Property & Energy – material damage and business interruption 
and 2) Casualty – general and statutory liability.  To date, my highlight has been assisting with the 
defence of criminal charges under the RMA which has included reviewing disclosure, drafting 
advice, and appearing in court all inside my first year of practice.



The recruitment process & tips 

Commence 
Employment

 Early
February 2027

Offers of 
Employment

May 2026

Interviews

 
April 2026

Applications 
Close 

23 March 2026

Applications 
Open 

2 March 2026

Application tips
Research Wotton Kearney to ensure it is a firm where you would like to begin your 
career.

Submit all required application materials, including a cover letter, CV, and academic 
transcript.

Clearly state the office or location you are applying for. If applying to multiple offices, 
indicate your preference.

Limit your cover letter to one page and your CV to three pages. Keep both 
documents clear, well-structured, and concise.

Use your cover letter to stand out by:

• Introducing who you are and what interests you in a personable way.

• Highlighting relevant experience, including part-time work, volunteering, or 
community involvement, and the transferable skills gained.

• Explaining why you are applying to Wotton Kearney and what appeals to you 
about litigation.

• Demonstrating why you would be a strong graduate hire for the firm.

Interview tips
Take time to familiarise yourself with Wotton Kearney, including any recent cases or 
developments that may be of interest.

Find out who will be interviewing you. It can be helpful to review the interviewers’ 
profiles on the Wotton Kearney website or LinkedIn.

Plan your travel so you arrive feeling calm and prepared. Aim to be punctual without 
arriving too early.

Prepare a few thoughtful questions to ask, and feel free to bring notes. Remember, 
the interview is just as much an opportunity for you to learn about what Wotton 
Kearney offers as it is for us to learn about you.

Listen carefully to each question. It is perfectly acceptable to pause and think before 
responding, and it is also okay to say if you are unsure of an answer.

Stay positive and be yourself. Feeling nervous is completely normal, but trust in your 
abilities – you have reached the interview stage for a reason.

Finally, remember to talk about your experiences outside of your studies, such as 
part-time work, volunteering, or a life-changing trip. These experiences help shape 
who you are, offer valuable perspective, and can help you stand out from other 
applicants.



Frequently asked questions

Will I get to choose my practice area?

As a junior lawyer, you will have the opportunity to rotate 
through different practice areas for your first few years 
before settling into a permanent team. Allocations are 
reviewed every six months and are guided by business 
needs, while taking individual interests into account 
wherever possible.

Regular secondment opportunities are available, providing 
valuable insight into our clients’ operations and supporting 
the development of strong industry relationships.

How do you support development and progression?

Developing our junior lawyers is a priority. You will 
complete a bespoke technical training programme 
focused on litigation, delivered through a mix of technical, 
practical and professional workshops over your first three 
months. Training topics include insurance fundamentals, 
research skills, drafting, litigation processes and court 
preparation. Beyond formal training, structured mentoring 
and regular feedback support your ongoing growth.

In addition, our regular lunch and learn sessions cover a 
range of topics including professional skills, substantive 
law, practice management and ethical responsibility.

What benefits are available?

Our benefits include (but are not limited to):

• Generous leave entitlements, including study, 
admission, birthday, volunteering and wellness leave

• Purchased leave options
• Health insurance contributions
• Income protection and life insurance
• Wellness contributions (e.g. gym or sporting activities)
• Work to Ride Scheme
• KiwiSaver contributions (on top of salary)
• Payment of Professionals course fees
• Secondment opportunities and ongoing training
• A supportive, inclusive and social workplace culture

If I am unsuccessful, can I apply at a later date?

We encourage candidates to keep in touch.  With your 
consent, we will keep you in mind for other opportunities.

Do I need to have completed my degree to apply?

You should be in your final year of study when you apply 
and be on track to complete your studies by early February 
2027. 

You can attend your graduation and complete your 
Professionals studies after your commencement date. 

As per our Education Assistance Policy, we will pay for your 
Professionals course fees. You will also be eligible for study 
leave.

What are the key recruitment dates?

See recruitment timeline on the previous page. 

How does your mentoring structure work?

All junior lawyers are supported through a three-tier 
mentoring model:

• Kaitiaki (supervising partner)
• Senior Mentor (senior lawyer)
• Buddy (junior lawyer)

You will have regular check-ins to discuss development, 
progression and goals.

How many graduate roles are available?

There will be opportunities in our Auckland, Christchurch 
Tauranga and Wellington offices. 

The number of roles will depend on our resourcing needs 
at the time. Generally, we hire 2-3 graduates in our larger 
offices, and 1-2 graduates in our smaller offices. 

What salary can I expect?

Our graduate salary band is reviewed annually and currently 
sits at $72,000 + benefits. 

Do I need to complete an insurance law paper?

While an insurance law paper is helpful, it is not required. 
We recognise that not all universities offer this subject.

What does a typical day look like for a graduate lawyer?

As a graduate lawyer, your day will be a mix of hands-on legal 
work, learning and collaboration. You will assist on real client 
matters by researching legal issues, drafting correspondence 
and advice, reviewing documents, and working closely with 
partners and senior lawyers.

Through the rotational structure, your work will span different 
practice areas, giving you broad exposure to insurance and 
litigation. Alongside file work, you will take part in structured 
training, mentoring catch-ups and team meetings, ensuring 
you are supported as you build your skills and confidence 
from day one.



Community Footprint 

We are committed to our Pro Bono and Corporate Social Responsibility program, 
Community Footprint, and proud of the help that we’ve provided to our communities. 
Contribution to the communities in which we live is a way of life for our people – it’s at 
the core of how we conduct ourselves and how we do business.

Our Community Footprint program was established in January 2012. Since then, we have 
nurtured it under the leadership of WK's dedicated Pro Bono and CSR Partner Heidi 
Nash-Smith to become a key initiative across all our offices. 

Pro bono

Our lawyers advise on a wide variety of pro bono matters and assist many vulnerable 
members of our community who are unable to obtain legal aid or afford legal 
representation. 

Through our partnership with Wellington Community Law, we provide pro bono services 
for the Refugee and Immigration Legal Advice Service, assisting with their family 
reunification process.  

Community / volunteering

We have formed long-term partnerships with local charities across New Zealand and 
Australia, forging strong relationships and helping to effect change in our society. We 
participate in many CSR, community and environment events to make sure that we are 
acting to create a better future.

One of the ways in which we assist is to partner with specific charities to focus our 
advocacy, fundraising and volunteering efforts. One of our New Zealand charity partners 
is the Life Squared Trust. The purpose of the Trust is to understand, promote and raise 
awareness for mental health among legal professionals in New Zealand. Scan here 

to learn more



WKommittees

WKommittees are a key part of life at Wotton Kearney, giving everyone the chance to get involved beyond their day-to-day role. From diversity and inclusion, to 
community and social initiatives, these committees help shape our culture, strengthen connections across the firm, and make a positive impact both inside and 
outside the workplace.

Diversity & inclusion

Our Diversity & Inclusion committee is dedicated to fostering an inclusive workplace and 
demonstrating leadership in diversity across the insurance and legal sectors. Our initiatives 
encompass unconscious bias and inclusive language training, as well as the use of pronoun sign-offs 
in correspondence. We are proud to embrace te reo Māori in our workplace, with several cohorts 
participating in te reo language training. In addition, we regularly host talks on important topics such 
as mental health in the legal profession and strategies to prevent burnout. Our commitment to 
cultural inclusion is reflected in the celebration of events like Lunar New Year, Matariki, and Diwali, 
among others.

Community

Our community-focused committees are dedicated to exploring diverse initiatives, such as pro bono 
work, volunteering, and environmental projects. We actively promote volunteering days that support 
our sustainability goals – for example, tree planting – and provide ongoing education to our team on 
how they can adopt more sustainable practices both at work and in their everyday lives.

Social clubs

Our social committees throughout Aotearoa play a vital role in shaping the culture of our firm. We 
continually add to our collection of staff-focused social offerings, which include team-building 
exercises and regular catch-ups for our running, soccer, and netball teams. Beyond that, we organise 
games nights, themed gatherings, and a firm-wide Hui. On top of that, we make it a point to 
recognise each other's accomplishments at work – big or small – with our monthly Hei Toa award.



Sponsorships and partnerships 

NZ Underwriting Agencies Council 
The New Zealand Underwriting Agencies Council (NZUAC) was established in 2020 with 
the support of the Underwriting Agencies Council Australia. It provides a united and 
professional voice representing the interests of New Zealand’s 40+ underwriting agencies, 
along with the wider insurance industry.

Our membership of NZUAC reflects our ongoing commitment to maintaining strong, 
engaged relationships with brokers, underwriting agencies, and insurance partners across 
New Zealand. We are also a keynote speaker sponsor for the 2026 NZUAC Conference in 
Auckland & Christchurch.

New Zealand Insurance Law Association
We are a proud sponsor of the New Zealand Insurance Law Association’s (NZILA) 
premier annual insurance law conference. The conference blends traditional, yet 
sought after presentations with new elements and thought-provoking sessions which 
align to the changing dynamics of the insurance law industry.

DIVE IN festival
The Dive In Festival is one of the world's largest diversity, equity and inclusion events. 
It’s a three-day festival hosted in countries across the globe. The festival has focused on 
topics including gender, age, culture, orientation, mobility, faith, mental health, and 
disabilities. Wotton Kearney has been a Dive In sponsor since 2018, taking an active 
role in driving the advancement of diversity and inclusion in the insurance industry.



Sponsorships and partnerships 

Andrew McIntyre memorial scholarship

The Andrew McIntyre Memorial Scholarship celebrates the legacy of 
Wotton Kearney New Zealand’s founding partner and his dedication to 
nurturing young talent. Presented annually to an outstanding student, the 
scholarship is designed to open doors for future achievement. 

We are honoured to uphold Andrew’s legacy by supporting the next 
generation in this meaningful way.

The Insurance Council of New Zealand

The Insurance Council of New Zealand (ICNZ) works to ensure New Zealanders have trust 
and confidence in the insurance industry.

Wotton Kearney is pleased to support ICNZ through sponsoring its 2026 Annual Conference, 
taking place on 4 June 2026. The theme for this year’s event is “Taking on Risk: Building 
Resilience Together”, which brings together leaders from industry, government, and 
community sectors to focus on practical action toward managing risk and strengthening 
resilience in an era of increasing natural hazards and shifting climate-related challenges. 

WK Solicitor Ebony Williams presenting the Scholarship Award to the 
2025 Porirua College recipient



Career opportunities
If you like the sound of a career at Wotton Kearney, we would love 
to hear from you. Below are our upcoming recruitment drives, 
however, you are welcome to enquire with us at any stage.  

Graduate roles
Applications for 2027 graduate roles will open in early March 2026.  
You can apply via our Prosple page. 

Successful candidates will commence full-time employment in 
early February 2027. Professional studies can be completed after 
the Commencement date.

Contact us
Email: join.nz@wottonkearney.com 

Careers page: www.wottonkearney.com/careers

Or by scanning the QR Code.

Tessa Sims
People & Culture Manager

+64 4 499 3337
tessa.sims@wottonkearney.com

Get in touch
Feel free to reach out to our People & Culture team if you have any 
questions.  

Marlena Franks
People & Culture Coordinator

+64 4 260 4797

marlena.franks@wottonkearney.com

https://nz.prosple.com/graduate-employers/wotton-kearney
http://www.wottonkearney.com/careers
mailto:tessa.sims@wottonkearney.com
mailto:marlena.franks@wottonkearney.com


Australia 
Adelaide

Level 1, 25 Grenfell Street
Adelaide, SA 5000
+61 8 8473 8000

Brisbane

Level 21, 71 Eagle Street
Brisbane, QLD 4000
+61 7 3236 8700

Canberra

Level 6, 121 Marcus Clarke Street
Canberra, ACT 2601
+61 2 5114 2300

Hobart

Level 6, Reserve Bank
111 Macquarie Street
Hobart, TAS 7000
+61 3 6108 9000

Melbourne

Level 30, 500 Bourke Street
Melbourne, VIC 3000
+61 3 9604 7900

New Zealand
Auckland

Level 8, 21 Queen Street
Auckland 1010
+64 9 377 1854

Christchurch

203/237 High Street
Christchurch 8011
+64 3 667 4003

Tauranga

148 Durham Street
Tauranga 3110
+64 7 806 9600

Wellington

Level 12, 342 Lambton Quay
Wellington 6011
+64 4 499 5589

Asia
Singapore

138 Market Street
05-01, CapitaGreen
Singapore, 048956
+65 6967 6460

Thailand

990 Abdulrahim Place
Unit 1710, 17th Floor, Rama 4 Road
Silom Sub-district, Bang Rak District
Bangkok 10500
+66 2460 7301

Perth

Level 49, 108 St Georges Terrace
Perth, WA 6000
+61 8 9222 6900

Sydney

Level 9, Grosvenor Place
225 George Street
Sydney, NSW 2000
+61 2 8273 9900

© Wotton Kearney 2026. This publication is intended to provide commentary and general information. It should not be relied upon as legal advice.  Wotton + Kearney Limited (NZBN 9429031331227) is an incorporated law firm 
and limited liability company registered in New Zealand. We use the term ‘partner’ to refer to an employee and/or a director and/or shareholder of Wotton + Kearney Limited who is a lawyer with equivalent standing and 
qualifications. The liabilities of directors and shareholders described as partners of Wotton + Kearney Limited are limited in accordance with s17 Lawyers and Conveyancers Act 2006. Wotton Kearney is a trading name registered 
of Wotton + Kearney Limited in New Zealand.
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